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ABSTRACT: Teaching is one of the noblest professions in the world. Today retention rate have been dropping 
steadily for many reasons in this profession. The reasons include stress, job satisfaction, institutional 
environment and low salary, etc. Even supposing many people do not want to pursue a career in the teaching, 
it is one of the only professions we can count on for being around for a long-time. Teacher motivation is 
helping individual’s believe that the work they are doing is important and that their tasks are meaningful. Job 
satisfaction is defined in terms of the verbal expression of an individual evaluation of his job. In the present 
research the researcher find out the difference in Job Satisfaction of school teachers in relation to gender and 
subject. 
 

 
Introduction: A study of job satisfaction classifies and categorizes the circumstances and factors that lead 
to job satisfaction or dissatisfaction. Besides, one could strengthen conditions that make work more 
satisfying and fulfilling instead of uninteresting and disappointing. This study has imperative significance 
for both institutions and faculty, as it has the prospective to advantage both of them. So, the focal desire of 
this study is an effort to discover out newfangled horizons in the form of their job satisfaction. 
 

Sample: In this study 50 teachers (35 male and 15 female from four blocks of Ghaziabad) have been taken 
from schools on the basis of randomization. AII the schools are located in rural areas. Only government 
schools run by Basic Shiksha Parished are included for the collection of data.lt has been noticed that female 
teachers are not available in good number in the schools. Hence in the sample the number of male and 
female teachers is different. AII the teachers are taken for the purpose of study from each school which is 
selected as sample from the population. 
 

Hypotheses: The affirmative hypotheses were used for the present research work: 
1. There is a significant difference between the Male and Female Science Teachers in the field of Job-
Satisfaction.  

TABLE- 1A 
Frequency Distribution of job satisfaction scores of Science Teachers 

   N- 50 
Class  

interval 

Frequencies F% 

Cumulative 

 Frequencies 

CF% 

Smooth 

 Frequencies 
28-29 2 4 50 100 4.7 
26-27 7 14 48 96 6.7 
24-25 11 22 41 82 11.3 
22-23 16 32 30 60 12.3 
20-21 10 20 14 28 10 
18-19 4 8 4 8 4.7 

 

TABLE- 1B 
Central Tendency and Variability of job-Satisfaction scores of Science Teachers 

 N- 50 
Group N Mean Mdn Mode SD SEm Skw Ku Q1 Q3 

Science Trs 50 23 22.9 22.7 2.6 0.37 0.12 0.28 21.2 24.9 
 

Table (1a) and table (1b) show Frequency Distribution, Central Tendency and Variation on Job -Satisfaction 
scores of Science Teachers. 
Highest frequency of cases 16 lies in the middle i.e. 32% and lowest frequency 2 lies in the above. This 
indicates normal distribution. 
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Mean is 23 and median is 22.9. There is not much difference between them and both lie in the same class-
interval in the middle, which shows normality of the distribution. SEm is 0.37, Sk is 0.12 and Ku  is 0.28. 
These all values also show normal distribution. 

TABLE- 2A 
Frequency Distribution of Job Satisfaction scores of Male Science Teachers. 

N-35 
Class  

interval 
Frequencies F% 

Cumulative 
 Frequencies 

CF% 
Smooth 

 Frequencies 

28-29 1 2.9 35 100 1.3 

26-27 3 8.6 34 97.2 4 

24-25 8 22.9 31 88.6 7.3 

22-23 12 34.3 23 65.7 9.3 

20-21 8 22.9 11 31.4 7.3 

18-19 3 8.6 3 8.6 3.7 

 

TABLE- 2B 
Central Tendency and Variability of job-Satisfaction scores of Male Science Teachers 

 N-35 

Group N Mean Mdn Mode SD SEm Skw Ku Q1 Q3 

Science Trs 35 22.7 22.6 22.4 2.4 0.41 0.13 0.27 20.9 24.3 
 

Frequency Distribution of male Science Teachers for job-Satisfaction score is shown in table (2a). Here 
highest frequency 12 lies in the middle class-interval (22-23) and lowest frequency 1 lies in class interval 
(28-29). This shows normal distribution of the cases. 
Central Tendency and Variation are shown in the table (2b). Mean, Median and Mode are 22.7, 22.6 and 22.4 
respectively. These values are approximately same. S.D. is 2.4, SEm. is 0.41, Sk is 0.13 and Ku is 0.27. All 
values indicate normal distribution. 

TABLE- 3A 
Frequency Distribution of Job Satisfaction scores of Female Science Teachers 

N-15 
Class  

interval 
Frequencies F% 

Cumulative 
 Frequencies 

CF% 
Smooth  

Frequencies 

28-29 1 6.7 15 100 1.7 

26-27 4 26.7 14 93.3 2.7 

24-25 3 20 10 d6.7 3.7 

22-23 4 26.7 7 46.7 3 

20-21 2 13.3 3 20 2.3 

18-19 1 6.7 1 6.7 1 
 

TABLE- 3B 
Central Tendency and Variability of job-Satisfaction scores of Female Science Teachers  

N-15 
Group N Mean Mdn Mode SD SEm Skw Ku Q1 Q3 

Female Sc. Trs 15 23.8 23.8 23.8 2.8 0.72 0 0.29 21.9 26.1 
 

Table (3a) and Table (3b) show Frequency Distribution, Central Tendency and Variation on job -Satisfaction 
scores of Female Science teachers.  
The highest frequency 4 is not lies exactly in the middle but maximum cases lie in the middle. The lowest 
frequency 1 lies in the either sides of the distribution, which shows the scores, are not distributed normally. 
Mean, Median and Node have same values 23.8. It may be possible that these values are same due to small 
sample. S.D. is 2.8, SEm. Is 0.72 and Ku is 0.29. There is no skewness found in the distribution. If we increase 
the number of cases, we can get normal distribution. 
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Table -4 
Comparison between Male and Female Science Teachers in Job Satisfaction 

Group No Mean S.D C.R Significant value 

Male Scince Trs 35 22.7 
2.4 

 1.34 
 

2.01*           2.68** 
 Female Scince Trs 15 23.8 2.8 

Significant* Not Significant** Df-48 
 

The table 4 indicates mean of male science teachers and female science teachers. The difference of two mean 
is 0.4. The value of Cr is 1.34, which is less than 2.01 and 2.68 as tabulated at 0.05 and 0.01 levels. This 
shows that there is no significant difference between the male and female science teachers and they do not 
differ significantly in the area of job satisfaction. Therefore hypothesis 1 is rejected. Perhaps Female Science 
teachers are found slightly better satisfied than that of Male Science teachers. 
 

Suggestions for further researches: This study done in respect of Science teacher’s job satisfaction and 
only in basic Shiksha parishad schools, situated in Ghaziabad block. It is suggested that in future researches 
can done with other variables and areas of teachers along with job satisfaction. Such as: Researches in the 
field of Arts and Commerce etc. 
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